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Grievance: Hi ian 



No 


Si fTLKAIEVr AGRFUM^N I 

< ,.'r '’•'Philadelphia (“Cily”) and Uk l Mtcnu.1 ()«i«ron>oliae. I.oduc 

■ I .UA . ] ure partiw lo a collective barcaiixina aarecmi-rti' And 


WHEREAS, Brian Gre.ss (•‘Gress") is employed by lh« City and a member of tlie 
bnrgiuning unit rci^rwonted by the FOP; aiwL 

1 . the FOP initialwi a grievance on Cress’ behalf. wnRmdinu that the City has 

violated the coDcchvc bargaining agreement; and. 

WH EREAS, the Cily denies lhai it has in any wny violated its wllecrive harualnlnu 
agreement with the TOP; and, ^ ^ 


and, 


WHEREAS, the matter has proceeifod unresolved to tlic above-captioned arbitration; 


WHEREAS, the parties wish to resolve this mauer vwUhoui resolve lo further litigation; 
NOW. THEREFORE, the parties agree as follows: 

The City agrees to reduce Cress* ten (10) day suspension for die cJiarge of Neglect of 
Duty. Section 4.| 5 of ilw Disciplinary Code, to a five (5) tlay suspension. 

I he City will adjust all of Cress* personnel records to reflect iliis reduction, and the Citv 
w (II make Gtess whole in all aspects for the diftercniiaL 

I he charge of Conduct Unbecoming an Officer, Section 1.00 of die Disci plinarv Code, 
will be removed and expunged froin Gross’ pcRonnel record in its entirety. 

2. In con.jdcratmn ol the foregoing, the FOP agrees to withdraw the giicvance and demand 
for arbitr.inon in this matter. 

Nothing III this agreement shall be construed as an admission by rile City that it in any 


1 





Wiiy VTi)(arcd the collective bargaining agrecmeol. 

4. In lurtlicr conMdcfau,.t. or the forCBoing, the Grievant aitrees lo .he C'ity ils 

depdrinicts boards, agencies, officials, employees and agents froiu any claims he had 

has, or inay haye against them ansi.igout of the subject matter ol the aforcmcniioned ' 
giicv ancc. 

^ •I.lc'y'T ..tenbets. employees, and 

,t,i ~ 'T'^ '■ ’’4''® against them arising out of the subieel 

matter nt ,sa,.| griesaiice. including but not limited to claims of breach ol duly of faj 
rcprcscm.nion, ^ 

bSEHr=EF~"-"”-="=-— 

olhtT procccdiirl <xtrpi, «^nim nr .,iy 

Aiii^emcnt ^ pro^n^ oix^ty to a.npcl cofoacment ^Wt )1 (li« 

!’ Crress the l OP mti the Cny disree lo mainiain iJic coofidmualiiv of ilio f«rm> Af iin. 

10. By cnieriiii. inio this agreemeni. all parties hereto adcmmledge tlwt they have read the 
iisrecnient, base had the oppominity r<i review its wntis and condiiioiis with their 

El'rilvTr' ■ -'*>' w-Klilwns. ««cr i.uo this agreeineiii 

volutilanly, And Agree lo be bound hercbv. 


WHF.EJ'ORr;, ibe KOF. the City, mxJ Ore*, mu-adinu io be Mftslly (kki.kI Iwreby, enter into tliis Rjjrecment 

* — — -— —' *• ^ evidenced by iheir ^^^^fl4(ucc» or die Signaiiifc* nf their 

rAftoCiiUivc* beJo'v 


F wllgrt^fAdcr of Poi i cc 

Lodge No. / / 


iiUd6lphia Police Dopannion 


Daier 


Brian Gress 
Dale . / 

-ifie/l/ 




